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HR Development and Diversity : Initiatives Relating to LGBT* 
(sexual minority groups) Concerns

Policy
Panasonic’s Code of Conduct makes it clear that discriminatory speech or conduct with regard to sexual orientation or 

gender identity, as defined by applicable laws, are not permitted.

Panasonic Code of Conduct, Chapter 3: Employee Relations (2) Respect for Human Rights

http://www.panasonic.com/global/corporate/management/code-of-conduct/chapter-3.html

*LGBT: An acronym for lesbian, gay, bisexual, and transgender, LGBT is used in this section to refer to these and other 

sexual minority groups.

Treatment of Individuals in Panasonic’s HR Systems
Effective April 2016, Panasonic Corporation now recognizes same-sex domestic partners as equivalent to legal spouses 

within its HR systems, except in areas where such recognition cannot be applied due to legal restrictions. This is part 

of the company’s promotion of diversity in management, which is based on valuing, accepting and making the most of 

individuality. Affiliates both within and outside of Japan are addressing this matter on an individual basis, subject to the 

condition of compliance with applicable local laws.

Advancement in Understanding
In order to encourage understanding of the concerns of LGBT individuals and communities and to create a more LGBT-

friendly workplace, Panasonic has been conducting successive seminars geared toward HR functional divisions, managerial 

positions, and employees, since February 2016. Seminars for HR functional divisions offer not only basic knowledge about 

LGBT concerns, but also methods for dealing with discriminatory speech or conduct, and methods for responding to the 

needs of those involved. Information on how to advance understanding of LGBT issues and invitations to participate in 

events that support LGBT causes are also sent out via Panasonic’s intranet system.

Support for External Activities
Since fiscal 2015, Panasonic has been engaged in cooperation with work with Pride, a private organization that works on 

initiatives to create more LGBT-friendly workplaces. Panasonic provided a hall in its Tokyo building as a venue for an event 

in 2014, with roughly 200 people taking part, most of them from corporate HR departments.

In fiscal 2016 as well, the company cooperated with work with Pride in other events such as their Tokyo Rainbow Week 

exhibits and provided ongoing cooperation with an event held at a venue provided by Recruit Holdings. Panasonic has 

made contributions to the policy working group for a corporate LGBT evaluation index held from December 2015 to May 

2016 as a secretariat member.

Other initiatives for human resources development and promoting diversity are introduced in the following website.

http://www.panasonic.com/global/corporate/sustainability/employee.html


