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*2023%F18 FE HE M TFHXY3—)L—LCIEE) : WELL Performance Rating

¥ TAYADREEERZE IWBI (The International WELL Building Institute) /2014 F(CRE L=, ZEDTY
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(3. ZEEDRER - T2 %M § 5 8EE. WELL Performance Rating (3, Y- & - ZXAEDERIREE (Indoor
Environment Quality) % &FHE Y 2 FR&E. WELLV2 MUAMEEAF(F A Lo
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